EQUAL EMPLOYMENT OPPORTUNI TY HONORARY AWARDS

Awards will be given in 4 categories. The categories include:
Non- supervi sory Award, Supervisory/ Managerial Award,

G oup/ Conpet ency Award, and Sustained Contribution Award. The
criteria for evaluation for each of these awards is outlined
bel ow.

Non- Supervi sory | ndividual Awards: Awards are given to non-
supervi sory personnel whose official job is not in the EEO

O fice, but who, because of their superior acconplishnents,

achi evenents, and other activities, advance EEO within the

Pat uxent Ri ver conplex and the comrunity. Contributions include
but are not limted to:

e Providing excellence in | eadership and creative devel opnent
of successful training prograns for | ower-grade and
underutilized enpl oyees.

e Achieving outstandi ng success in working with educating
institutions to encourage qualified mnority group persons,
wonen and di sabl ed individuals to apply for mddle, higher
| evel, or shortage category jobs where few of these people
are now enpl oyed.

e Working with educational institutions to develop curricula
t hat hel p students be better prepared for enploynent at
Pat uxent River.

e Providing outstanding | eadership and full participation in
activities within or outside their organi zati on which
foster EEO

Supervi sory/ Managerial Award: For supervisors/ managers who have
excel |l ed and denonstrated positive affirmative enploynent in
pronoting EEO within their organization. The following criteria
will be applied in evaluating noninee s responsiveness to the
program t hr ough:

e Support of enployees’ participation in EEO duties and
prograns, as stated by the manager, dissemnination of
correspondence requesting enpl oyee support for the EEO
program and al |l owi ng enpl oyees selected to serve on boards
and committees to attend schedul ed neeti ngs.

e Encouragenent and recognition of enployee achi evenent,
demonstrated by Quality Step Increases, Special Act Awards
granted to enpl oyees who exceed the | evels of performance
required in the positions.

e Fairness in the selection process, indicated by the
organi zation’s adherence to affirnmative enpl oynent prograns
goals in hiring and pronoting mnorities, wonen, and
di sabl ed i ndi vi dual s.

e Fair and equal treatnent of all enployees, as evidenced by
provi di ng equal opportunity in areas such as: attending



training_courses, reassignnents, details, overtine, and
recognition for achievenent, etc.

G oup/ Conpet ency Award: One award nay be given to the conpetency
or group providing support to the Patuxent River Conplex EEO
program This support may take the form of innovative EEO
initiatives, support to Naval Air Station comrunity outreach
prograns, support to EEO Conmittee, or denonstrated comitnent to
prograns that aid in hel ping the cormand reach its affirmative
enpl oyment program goals for mnorities, wonen and/ or disabl ed
enpl oyees.

Sustai ned Contribution: An annual sustained contribution award
may be presented to an individual reconended by the DEECO and
approved by the EEOCO. The noni nee nust have made a significant
contribution to the EEO Program over a period of three years or
nmore (nust include the nost recent fiscal year and at |east two
preceding fiscal years). Contributions are neasured in terns of
prol onged commit nent and continued invol verment rather than the
shorter-term nore specific contributions that are characteristic
of the other awards.

Subm ssion of Nomi nations: Nominations should be submitted to
DEEQO usi ng the EEO I ncentive Awards Nomi nation Formno | ater
than 3 Novenber and cover the period of 1 Cctober through 30
Sept enber of the previous fiscal year.
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